
and responsive personality. A candidate with excellent 
public speaking skills who is comfortable with public and 
press visibility would do well in this position. The ideal candi-
date will demonstrate a professional, fair, and consistent de-
meanor with all stakeholders.

The City is seeking a skilled administrator and capable manager 
as a candidate for Police Chief; the ideal candidate will lead by 
example and inspire a sense of pride in the Department. A candidate 
who will foster a team environment while maintaining individual  
accountability and high standards is sought, as is someone committed 
to mentorship, training, and professional development for the Depart-
ment’s staff. 

Tehachapi desires a Chief who recognizes the Police Department’s role 
and relationship as one part of the overall health of the City and who 
will participate as a collaborative member of the City’s management 
team. A Chief who will build relationships founded on trust, credibility, and 
transparency with other City departments, the City Manager, elected 
officials, community and business leaders, and regional agencies is 
sought. The new Chief will be expected to demonstrate a community 
policing orientation and continue to support the Department’s existing, 
strong community partnerships. 

Candidates for this position must possess at least three years of varied, 
increasingly responsible law enforcement management experience and 
be eligible for a POST Management Certificate. Preferred qualifications 
include a bachelor’s degree and graduation from POST Command College 
or POST Supervisory Leadership Institute.

COMPENSATION 
The salary range for the Police Chief is $110,244 to $172,800 annually; 
placement within the range is dependent upon qualifications. Tehachapi 
also offers an attractive benefits package, including:

Retirement — PERS 2% @ 50 with 9% employee contribution (Classic).
2.7% @ 57 w/ 13% employee contribution (PEPRA) and Social Security par-
ticipation.

Health Insurance — Monthly medical, dental, and vision premiums paid for 
employee and dependents. $660 Individual, $1,320 Employee + 1, $1,800 
Family.

Life Insurance — $150,000.

Holidays — 11 ½ designated 
holidays (115 hours). 

Vacation — Accrues at a 
rate ranging from 3.08 
hours to 6.16 hours bi-
weekly, based upon 
years of service.

Sick Leave — 3.7 hours per pay period.

Administrative Leave — 3.08 hours 
per pay period, 80 hours annually.

The Police Chief works on a 4/10 
schedule. 

Other benefits provided by the City 
include an assigned City vehicle, 
uniform allowance, 457 plans avail-
able—employee only contribution. 
Supplemental insurance available—
employee cost.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
March 29, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
& Associates. A select group of 
candidates will be asked to provide 
references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval. 
Finalist interviews will be held with 
the City of Tehachapi. Candidates 
will be advised of the status of the 
recruitment following selection of the 
Police Chief. 

If you have any questions, please do 
not hesitate to call Mr. Bryan Hill at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
The City of Tehachapi is located 35 miles 
east/southeast of Bakersfield and west of 
Mojave in the foothills of California’s Sierra 
Nevada mountain range, with an elevation 
of 4,000. The name of the City originated in the 
Kawaiisu language, meaning “Hard Climb.” The City 
is outside of Southern California’s congested, highly 
populated areas and outside of the drier, hotter deserts and valleys 
surrounding it, allowing residents and visitors to enjoy the scenic 
beauty, recreational opportunities, extreme sports, and wildlife.

Tehachapi’s diverse population of just under 9,800 enjoy a quality 
of life and sense of community that is becoming increasingly rare. It 
retains a small-town atmosphere as it attracts new businesses and 
embraces technological and commercial innovations—and it’s still the 
kind of community where you can run into a friend wherever you go. 
Tehachapi is known for its special events throughout the year, which not only 
foster a sense of connectivity amongst residents but also attracts retail 
shoppers and visitors that can swell the population to more than 50,000. 

Tehachapi is increasingly becoming a center for alternative energy and 
aerospace, with these industries increasing their presence in the City while 
other innovative technologies are being developed in the desert to our east. 
Tehachapi’s location means that it serves as a hub and a trend-setter for 
the 40,000 residents of the Tehachapi Valley, and the City is committed 
to leading the way toward embracing the best parts of our changing 
world while retaining the best parts of its traditions and community spirit.

THE ORGANIZATION
Tehachapi is a general law city under the Council-Manager form of gov-
ernment. The City Council is composed of five members, who are elected 
on a nonpartisan basis to staggered, four-year terms. The City has a 
five-year adopted budget covering FY 2022/23 through 2026/27; the 
General Fund budget for FY 2022/23 is $12 million, and the City currently 
has a staff of 74 full-time employees. Tehachapi’s city government 
comprises the departments of City Manager, Finance, Police, Community 
Development, Engineering, Public Works, and Airport.

THE DEPARTMENT
The Tehachapi Police Department 
is a full-service, community-
based agency. The men and 
women of the Depart-
ment are committed to 
providing a safe com-
munity and preserving 
a high quality of life 
for all residents, busi-
nesses, and visitors 
through community 

partnerships and responsive, pro-
fessional service. The members of 
Tehachapi’s Police Department strive 
to build a community with safety 
and security, holding themselves to 
the highest ethical and professional 
standards of conduct—and always 
treating people with dignity, fairness, 
and respect.

The Tehachapi Police Department has 
FY 2022/23 budget of $4.39 million 
and an authorized staff of 21 sworn 
officers and 10 civilian employees. 
The Department currently holds a 
small number of vacancies for police 
officers, dispatchers, and an assistant 
police chief position. In 2022, a recruit-
ment and retention program was ap-
proved which has attracted additional 
talent to the Department with com-
petitive salaries and benefits. The 
Department operates a state-of-the-
art Police Communications Center 
(PSAP) which was recently granted 
state funding from CAL-OES. The 
Communications Center is a fully 
equipped two-position dispatch center 
with capabilities such as text-to-911, 
ECATS, SMART 911, and is fully 
equipped to transition to Next Gen 911. 

The Department also consists of a 
Code Enforcement Division which 
currently has 1 full-time code enforce-
ment officer as well as a police officer 
with extensive experience in complex 
code enforcement issues such as 
abatements, receiverships, etc. This 
officer primarily functions in the  
capacity of a code enforcement  
officer, but also regularly works in 
the capacity of a police officer. The 
code enforcement division has 
been extremely successful in address-
ing chronic nuisance locations, 
abandoned/dilapidated buildings, and 
all quality-of-life issues within the City. 
The Department has an extremely 
efficient administrative citation  
process as well as a cost recovery 
process in place. Code enforcement 

is a high priority in the City. 
Many city ordinances have 
been established and/or 
amended over the last 
several years to address 
these concerns.

In support of its community 
policing activities, the Depart-
ment maintains an active 
Volunteers in Police Service 
program. The Department par-
ticipates in several local and 
regional partnerships, including 
the SRO partnership with the  
Tehachapi Unified School District and 
the Kern Street Interdiction Team.

The Department has a strong police/community partnership. We regu-
larly work with local faith-based organizations and other non-profit 
groups or organizations on community concerns. The Department is extremely 
active in community events such as parades, festivals, parks, and recreation 
activities, etc. The Department also engages with the community through 
Department sponsored events such as National Night Out, Shop with a 
Cop, Trunk-or-Treat, Coffee with a Cop, and Special Olympics. 

The Department is also supported by the Tehachapi Police Foundation. 
The Tehachapi Police Foundation was co-founded in 2016 to raise public 
awareness and support in the community for the Tehachapi Police  
Department and to purchase equipment and supplies to assist the  
Department in all their activities when resources are not available through 
their budget process. 

The Tehachapi Police Foundation has successfully raised 
thousands of dollars since its inception in 2016 with all 
proceeds benefiting our Police Department and the 
various programs and events supervised by the  
Department. These critical funds have been utilized 
to purchase needed safety equipment for our police 
officers, equipment to aid in crime scene investiga-
tions, support for valuable community building pro-
grams such as “Shop with a Cop,” and an annual 
scholarship program which assists our communities 
next generation who are seeking a career in law  
enforcement. 

ISSUES, CHALLENGES, AND 
OPPORTUNITIES
In 2014 a new $4.5 million, 11,000-square-foot police facility 
was completed, the building is designed to serve the Depart-
ment’s needs for the next 25 years. In 2022, voters in the 
City of Tehachapi approved a one-cent sales tax increase 
while also listing public safety and local emergency 

dispatch as two of their top priori-
ties for the allocation of those funds.

The community in Tehachapi is  
active and involved with the Police 
Department and desires a strong 
presence throughout the City. Rates 
of violent crime in the City are low, 
and overall crime rates have 
dropped in recent years; however,  
Tehachapi is starting to see new crime 
issues as it relates to a change in state 
laws and less incarceration of repeat 
offenders. The new retail offerings 
as well as the expanded customer 
base that now shops in the City of 
Tehachapi has presented the chal-
lenge of new retail crimes and  
organized thefts. The new Chief will 
be expected to formulate a plan and 
lead the Department in addressing 
these issues. 
The Department’s Patrol Division 
routinely deploys 2-3 patrol officers 
and a Sergeant or Senior Officer on 
each shift. The City has a low crime 
rate which is consistently reported 
as the lowest in Kern County. Call-
volume is generally extremely low 
with the Department averaging ap-

proximately 20 calls for service 
per day. Officers are primar-

ily responsible for com-
pleting their own crimi-

nal investigations. The 
Department currently 
deploys 1 detective 
who is assigned more 
complex cases. 

THE IDEAL 
CANDIDATE

Tehachapi is seeking a can-
didate who will fully embrace 

the small-town spirit of the City and 
become a visible, active, and en-
gaged member of the community. 
A Chief who lives in the City and is 
out and about in off-duty hours will 
be valued, as will one who is known 
as having a friendly, approachable, 
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and responsive personality. A candidate with excellent 
public speaking skills who is comfortable with public and 
press visibility would do well in this position. The ideal candi-
date will demonstrate a professional, fair, and consistent de-
meanor with all stakeholders.

The City is seeking a skilled administrator and capable manager 
as a candidate for Police Chief; the ideal candidate will lead by 
example and inspire a sense of pride in the Department. A candidate 
who will foster a team environment while maintaining individual  
accountability and high standards is sought, as is someone committed 
to mentorship, training, and professional development for the Depart-
ment’s staff. 

Tehachapi desires a Chief who recognizes the Police Department’s role 
and relationship as one part of the overall health of the City and who 
will participate as a collaborative member of the City’s management 
team. A Chief who will build relationships founded on trust, credibility, and 
transparency with other City departments, the City Manager, elected 
officials, community and business leaders, and regional agencies is 
sought. The new Chief will be expected to demonstrate a community 
policing orientation and continue to support the Department’s existing, 
strong community partnerships. 

Candidates for this position must possess at least three years of varied, 
increasingly responsible law enforcement management experience and 
be eligible for a POST Management Certificate. Preferred qualifications 
include a bachelor’s degree and graduation from POST Command College 
or POST Supervisory Leadership Institute.
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The salary range for the Police Chief is $110,244 to $172,800 annually; 
placement within the range is dependent upon qualifications. Tehachapi 
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Retirement — PERS 2% @ 50 with 9% employee contribution (Classic).
2.7% @ 57 w/ 13% employee contribution (PEPRA) and Social Security par-
ticipation.
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Holidays — 11 ½ designated 
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rate ranging from 3.08 
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weekly, based upon 
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TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
March 29, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray 
& Associates. A select group of 
candidates will be asked to provide 
references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval. 
Finalist interviews will be held with 
the City of Tehachapi. Candidates 
will be advised of the status of the 
recruitment following selection of the 
Police Chief. 

If you have any questions, please do 
not hesitate to call Mr. Bryan Hill at:

(916) 784-9080

POLICE  
CHIEF


